Feminine staff development
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Responding to an increasing demand

Few womer;}(ak’}lﬁe state diploma sports education
programme (BEES first and second).
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The objectives that respond to the

demand
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Creation of positiguSforWomer.executives

Increase the nimber of women\wﬂc hlomas
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strategy which will favourise initial and

The s/e{,tﬂg-up of workshops / conferences
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Establish a system of communication between those
people who are or will bedavolved in the feminisation




Valorization strategy of the women coaches

Participation in the traini

Eecifi column thewyeb site FFTT

Grants awar 0 coaches so that they can go to the
S International competitions
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Plans and previsions:

March 2002 :A precise -- of affairs has been established

July 2003 Interwews concgghing theMmotivation of the
candidates i

Nogmber 2002
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20 October 200§iPr_?s" htation of the different stages of the

programme to thedifferent partners



December 2003:Precision of the women's projects for the
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Over 3 years,Continuin aw sistance for the

Create an aware

yaign for employers
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Est blish a new group for 2004
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